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	IMPORTANT: PLEASE READ BEFORE COMPLETING THIS ASSESSMENT FORM
· Where tick boxes appear, please insert ‘X’ into the relevant box(es). ALL BOXES MUST BE COMPLETED. 
· This form should be completed by the Induction tutor and emailed within ten working days of the relevant assessment meeting.   
· The form must be sent electronically from the head teacher’s email address to nqtinduction@bedford.gov.uk 
· If you are sending the assessment form to us, please ensure that the NQT is copied into the email. The assessment form will not be accepted if the NQT has not been copied into the email. The assessment form should also have the names of the head teacher, NQT and induction tutor and the date typed on the final page. 
· The head teacher, induction tutor and NQT should keep a copy of the assessment – The NQT should be given the signed original.


	NQT Induction assessment for the: (please colour code)
	☐
	End of first assessment period (yellow)
	☐
	Interim assessment (grey)

	
	☐
	End of second assessment period (purple)
	☐
	Final assessment period (green)


NQTS PERSONAL DETAILS
	Full name:
	Former name(s) (where applicable):

	Date of birth:
	DfE/teacher reference number:
	National insurance number:

	Name of institution (e.g. school or college):
	DfE institution number (if applicable):


NQT’S SPECIALISM 
	Age range (please specify)
	
	Key stage (please specify)
	
	Subject
	


DOES THE NQT WORK: 
	Does the NQT work:
	☐
	Full time
	☐
	Part time

	Date of award of QTS:
	


ASSESSMENT PERIOD:
	
	  Assessment 1


	  Assessment 2


	  Assessment 3

	Date of start of this assessment period:
	
	
	

	Date of end of this assessment period:
	
	
	

	Number of days that can count towards induction during this assessment period:
	
	
	

	Number of days of absence during this assessment period
	
	
	


(If second period assessment):

	Is this the school that reported at the end of the first period?
	 Yes
	☐
	No
	☐


Please indicate the kinds of support and monitoring arrangements that have been in place this assessment period.

	
	The NQT has received a 10% reduced timetable in addition to PPA time.

	
	Discussions have taken place between the NQT and the induction tutor regarding the NQT’s professional development.

	
	An individualised and structured plan of support has been agreed with the NQT.

	
	Discussions between the NQT and the induction tutor to review progress and set targets.

	
	The NQT is familiar with the Teacher’s Standards (2012).

	
	Observations of the NQT’s teaching and provision of feedback.

	
	Observations of experienced teachers by the NQT.

	
	An assessment meeting between the NQT and the induction tutor.


TEACHERS’ STANDARDS (PART 1)

In the following grids please highlight the statements in the correct colour which best fit the NQTs performance at this assessment point. 

In the boxes below for each Standard you need to include brief details of the NQT’s progress against the Teachers Standards including:

· strengths;

· areas requiring further development, even where progress is satisfactory (for example aspects of the Teachers’ Standards which the NQT has yet to meet); and areas of concern

· evidence used to inform the judgements; and,

· targets for the coming term.
	TEACHERS’ STANDARD
	GRADE A ☐ 
	GRADE B ☐
	GRADE C ☐
	GRADE D ☐


	1) Set high expectations which inspire motivate and challenge


	Sets very high expectations which inspire motivate and challenge the pupils in his/her care
	Sets high expectations which inspire, motivate and challenge the pupils in his/her care
	Sets reasonable expectations which inspire, motivate and challenge the pupils in his/hair  care 
	Does not set adequate expectations which inspire, motivate and challenge the pupils in his/her care

	Please add your comments below and the identify the evidence used to inform your judgements: 



	TEACHERS’ STANDARD
	GRADE A ☐
	GRADE B☐
	GRADE C ☐
	GRADE D ☐


	2) Promote good progress and outcomes by pupils 


	Promotes exceptional progress and outcomes by his/her pupils 


	Promotes good progress and outcomes by his/her pupils
	Promotes adequate progress and out comes by his/her pupils 
	Little attention is paid to the progress and outcomes of his/her pupils

	Please add your comments below and the identify the evidence used to inform your judgements: 



	TEACHERS’ STANDARD
	GRADE A ☐
	GRADE B ☐
	GRADE C ☐
	GRADE D ☐


	3) Demonstrate good subject and curriculum knowledge 


	Demonstrates an excellent subject and curriculum knowledge 
	Demonstrates a good subject and curriculum knowledge
	Demonstrates a secure subject and curriculum knowledge
	Significant gaps in subject and curriculum knowledge

	Please add your comments below and the identify the evidence used to inform your judgements: 



	TEACHERS’ STANDARD
	GRADE A ☐ 
	GRADE B ☐
	GRADE C ☐
	GRADE D ☐


	4) Plan and teach well-structured lessons 


	Consistently and effectively imparts knowledge and develops understanding to great effect, promoting a love of learning.
	Consistently imparts knowledge and develops understanding to good effect.
	Is able to impart knowledge and at times, develop understanding.
	Lessons are not routinely well structured and well taught and do not impart knowledge and / or understanding.

	Please add your comments below and the identify the evidence used to inform your judgements: 



	TEACHERS’ STANDARD
	GRADE A ☐
	GRADE B ☐
	GRADE C ☐
	GRADE D ☐


	5) Adapt teaching to respond to the strengths and needs of all pupils 


	Has a very clear understanding of the strengths and needs of all pupils and adapts his/her teaching accordingly 
	Has a clear understanding of the strengths and needs of all pupils and adapts his/her teaching accordingly
	Has some understanding of the strengths and needs of all pupils and adapts his/her teaching accordingly
	Fails to take sufficient account of the strengths and needs of pupils or adapt his/her teaching 

	Please add your comments below and the identify the evidence used to inform your judgements: 



	TEACHERS’ STANDARD
	GRADE A ☐
	GRADE B ☐
	GRADE C ☐
	GRADE D ☐


	6) Make accurate and productive use of assessment 


	Confident in making very accurate and productive use of assessment approaches 
	Good knowledge of and can make accurate and productive use of assessment
	Has some knowledge and can make reasonably accurate and productive use of assessment
	Tends to make inaccurate or unproductive use of assessment

	Please add your comments below and the identify the evidence used to inform your judgements: 



	TEACHERS’ STANDARD
	GRADE A ☐
	GRADE B ☐
	GRADE C ☐
	GRADE D ☐


	7) Manage behaviour effectively to ensure a good and safe learning environment
	Very confident in a range of behaviour techniques and strategies and has very good relationships with pupils 


	Good use of a range of behaviour management and strategies. Has good relationships with most pupils
	Reasonable use of some behaviour management techniques and strategies to manage the classroom. Developing positive relationships with pupils
	Learners overall behaviours and attitudes are unsatisfactory. 

The classroom is not well managed. 

	Please add your comments below and the identify the evidence used to inform your judgements: 



	TEACHERS’ STANDARD
	GRADE A ☐
	GRADE B ☐
	GRADE C ☐
	GRADE D ☐


	8) Fulfil wider professional responsibilities 


	Excellent understanding of the roles and responsibilities of a teacher and participates fully in the life of the school.
	Up-to-date knowledge and understanding of the roles and responsibilities of a teacher and participates in school life
	Understands the roles and responsibilities of a teacher and participates in some aspects of school life
	Has not fulfilled all professional obligations and has made little effort to contribute to the life of the school

	Please add your comments below and the identify the evidence used to inform your judgements: 



PERSONAL AND PROFESSIONAL CONDUCT (PART 2)

	Teachers must uphold public trust in the profession and maintain high standards of ethics and behaviour within and outside school. 

Please type in the box whether each statement has been met or not met.                                                                 MET / NOT MET                                                                                                                                                                                                                                               

	Treating pupils with dignity, building relationships rooted in mutual respect and at all times observing proper boundaries appropriate to a teachers professional position
	

	Having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions
	

	Showing tolerance of and respect for the rights of others 
	

	Not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect and tolerance of those with different faiths and beliefs
	

	Ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law
	

	Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach and maintain high standards in their own attendance and punctuality 
	

	Teachers must have an understanding of and always act within the statutory frameworks that set out their professional duties and responsibilities. 
	


ADDITIONAL INFORMATION 

	
	In relation to the Induction Standards, the NQT: 

(please mark the appropriate statement)


	Term 1

x
	Term 2

x
	Term 3

x

	Mostly A
	Is a successful practitioner with few areas for development.  
	☐
	☐
	☐

	Mostly B
	Has many strengths with a few areas for development that are being easily addressed. Practices are consistently embedded.  
	☐
	☐
	☐

	Mostly C
	Has some strengths.  Some areas for development have been met and some still to work on.
	☐
	☐
	☐

	Mostly D
	Has clear areas of concern to warrant additional support.
	☐
	☐
	☐


	☐
	Additional support is requested from the Appropriate Body.


	Please provide details:



RECOMMENDATION Term 1 and Term 2:

	Term 1
	Term 2
	

	   ☐
	   ☐
	The above named teacher’s current progress indicates that he/she will be ABLE to meet the requirements for the satisfactory completion of the induction period.

	   ☐
	   ☐
	The above named teacher’s current progress suggests that he/she MAY NOT BE ABLE to meet the requirements for the satisfactory completion of the induction period.

	   ☐
	   ☐
	I confirm that the NQT has received a personalised programme of support and monitoring throughout the period specified below in line with the statutory guidance.


	Will this NQT be remaining at this school for the next assessment period?
	☐
	Yes
	☐
	No

	If not, then please attach details of the school/appropriate body the NQT is moving to, and contact information.


FINAL ASSESSMENT ONLY: select one of the following:

	 ☐
	The above named teacher has performed satisfactorily against the Teachers’ Standards for the completion of induction.

	 ☐
	The above named teacher has not performed satisfactorily against the Teachers’ Standards for the completion of induction.

	 ☐
	The above named teacher should have their induction period extended (please submit evidence justifying the application for this extension).

	Evidence supporting an extension:



	If an agreement has been reached with the Appropriate Body in advance to reduce the induction period due to previous experience, please provide details here:




	Comments by the NQT:

	The NQT should record their comments or observations on their induction to date.

· Please reflect on your time throughout this assessment period and consider whether:

· you feel that this report reflects the discussions that you have had with your induction tutor and/or head teacher during this assessment period;

· you are receiving your full range of entitlements in accordance with regulations and guidance (http://www.education.gov.uk/schools/leadership/deployingstaff/b0066959/induction-newly-qualified-teachers)

· there are any areas where you feel you require further development/support/guidance when looking towards the next stage of your induction. If so, what are these areas?



	I have discussed this report with the induction tutor and/or head teacher:
	☐
	Yes
	☐
	No

	I have the following comments to make:

	

	

	For our records, please confirm if you are staying in your current school, if not please give brief details.




	This form should be signed below, unless it is being sent electronically in which case it must be sent from the head teacher/principal's mailbox and copied to the NQT and induction tutor.

	Signed: Head teacher/principal 
	Date

	
	

	Full name (CAPITALS)

	Signed: NQT
	Date

	
	

	Full name (CAPITALS)

	Signed: Induction tutor (if different from head teacher/principal)
	Date

	
	

	Full name (CAPITALS)


A signed hard copy of this form must be kept by the School, NQT and Induction tutor.  Please return the completed form to: NQT Induction, The School Improvement Team, 5th floor, Borough Hall, Cauldwell Street, Bedford, MK42 9AP or e-mail to nqtinduction@bedford.gov.uk 

