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Developing an Induction Policy for
Newly Qualified Teachers

Listed below are 12 suggested key principles of commitment which could feature in the school’s induction policy. 
The school is committed to: 
1. identifying and meeting the needs of each NQT, including negotiating objectives which take account of any evaluations from the NQTs Initial Teacher Training course 

2. ensuring the NQT has access to a suitable range of professional support, guidance and advice, including the allocation of an induction tutor

3. making clear the roles, responsibilities and expectations 

4. reflecting local and national procedures and guidance for monitoring, assessing and reporting on progress during the induction period

5. providing access to a range of CPD opportunities

6. ensuring regular meetings with key induction staff

7. providing a reduced timetable for the NQT

8. providing regular, developmental feedback on the NQT’s classroom practice and teaching

9. providing fair and reasonable circumstances in which the NQT will be able to demonstrate her/his ability to satisfy the induction requirements

10. providing a period of induction which enables the NQT to take increasing responsibility for her/his professional development and career progression

11. making adequate resources available to support the induction arrangements

12. reviewing the effectiveness of the school’s arrangements for the induction of NQTs
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